Goal Setting
Goal setting can be one of the most important parts of a mentoring relationship.  If it is done in the right spirit, the process can help youngsters boost their self – confidence and make small but important steps toward their future.  Goal setting can be challenging because getting young people to look past the present is difficult. 

Helping to set Goals:

· Setting goals must originate with the mentee and not be forced upon them from the outside. 

· Ask questions like “What are you inclined to do” “What are your passions”, “what do you think would happen if you chose this option?” “ How do you see yourself getting to where you want to be in life?”

· The topic of education and life goals will naturally pop up after you have spent some time getting to know the youth

· There is risks involved in giving youth unwanted advice, so choose your questions and the timing of your questions wisely. 

Five keys to reaching goals:

1. Set a few new goals at a time, make these goals easy to accomplish in a short amount of time.  Work up to bigger goals
2. Reward the accomplishment with praise and possibly something special.  When you know they have done their best reward the effort. 

3. Make statements that help the youth picture themselves being successful.  Help them picture in their mind what it would look like to reach the goals.  When the child gets discouraged remind them of the end goal
4. Help them learn to control the inner voice, unfortunately we all say things to ourselves that cause discouragement.  Point out all the positives that will help them reach the goal. 

5. Encourage, Encourage and Encourage

Many youth have not been encourage to accomplish goals, they need a cheerleader, be that cheerleader. 
